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employees will receive consideration for employment without regard to race, color, religion, national
origin, sex (including pregnancy), sexual orientation, gender identity, mental or physical disability,
age, genetic information, protected veteran status, or any other category protected by applicable
Federal, State or Local laws. As a government contractor, Glacier Bancorp, Inc. is also committed to

applicants to self-identify by completing and submitting the self-identification form to the EEO
Coordinatot. Self-identification is strictly voluntary, and any information received will remain
confidential and will not result in retaliation of any sort.

Glacier Bancotp, Inc. promotes and supports a respectful and courteous work environment free
from any form of physical or verbal harassment, discrimination, bullying or retaliation. Furthermore,
employees and applicants of Glacier Bancorp, Inc. are also protected against any form of retaliation
for particpating in a protected activity such as engaging in any appeal or grievance protected by
applicable Federal, State and Local laws.

As President/CEO of Glacier Bancorp, Inc., I am committed to the principles of Affirmative
Action and Equal Employment Opportunity. In order to ensure dissemination and implementation

of Equal Employment Opportunity and Affirmative Action throughout all levels of the company, I
hava calartad Tana Fywanc ae the REO Canrdinatar far (Flacier Rancarm Tne One nf the FRO)

Employment Opportunity, Glacier Bancotp, Inc. has developed a written Affirmative Action
Program that establishes policies, practices and procedures to ensure non-discrimination and
affirmative action for qualified individuals with disabilities and qualified individuals of a protected
veteran status. The Affirmative Action Program document is available for inspection by any
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